
  

Disclaimer: The information contained in this email and any attachments is provided solely for information purposes, it is not intended to provide legal advice. 
Please contact mdme@mdme.com.mo if you have any questions. 

Law 7/2017 on the Non-Mandatory Central Pension Scheme has recently been approved by the Legislative Assembly, but it will only come 
into effect on the 1st of  January 2018. This law will be further regulated by other complementary diplomas, but there is still no forecast of  
when that is going to happen.

1. What is the purpose of this new regime?

This new regime aims to offer more protection to the elderly and to complement the existing social security regime, by creating joint pensions 
plans and allowing the articulation of  existing private pension funds.
 
2. What are the main aspects of this new regime?

3. What foreseeable benefits can Employers obtain from adhering to this new regime?

Not only do Employer’s contributions are considered, within the tax law limits, exercise costs, but the implementation of  these plans might 
also help with the retention of  local talent, as employees might feel compelled to stay longer in their jobs in face of  these benefits, which oth-
erwise are lost if  they hop around jobs. 
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It only applies to permanent residents of  Macau who are older than 18 or who are not older than 18, but are registered in the Social 
Security Fund already; Non-permanent Macau residents and blue card holders are, therefore, excluded.

It is not mandatory, so individuals and employers only adhere to it if  they chose to.

Contributions can be made on an individual basis or joint basis, which means that if  the employer decides not to join the employ-
ees who gather the conditions can still do it on their own. Also, if  the employer constitutes a joint contribution plan the employee is free 
to join it or not.
 
Joint pension plans can be articulated with private pension funds, which means that an employer who previously constituted a 
private pension fund can constitute a joint pension plan and maintain both in force simultaneously or cancel the private pension fund 
without prejudice to its employees.

The value of  the contributions is 5% of  the employee’s base salary (5% for the employee and 5% for the employer). However, if  
after the deduction of  the contribution the employee’s salary is less than MOP 6240, the employee (but not the employer) is exempted 
from making its contribution. If  the base salary of  the employee is more than MOP 31200 both employer and employee are not required 
to contribute more than MOP 1560 per month each.

The employer and the employee can agree on a higher contribution rate or contribute above the MOP 31200 threshold set in 
the law.

Contributions made by the employers to joint pension plans only revert to the employees upon termination of  the work rela-
tionship if  the employees stay with the company for more than 3 years. The reversion rates of  the contributions made by the 
employers increase in accordance with the seniority of  the employee. 
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Should you have any queries, please do not hesitate to contact us at employment@mdme.com.mo or:
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